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I. PURPOSE

The purpose of the Nevada State Parks Respiratory Protection Program is to accomplish the following:

•
Identify respiratory hazards Division employees may encounter.

•
Provide adequate and appropriate safety training to the affected employees, based upon the identified respiratory hazards.

•
Address respiratory protection needs by various means, such as product substitution or elimination, engineering controls, and administrative controls.

•
Fulfill OSHA's requirement to develop and implement a written respiratory protection program with worksite specific procedures.

II.  AUTHORITIES

OSHA 1910.134 Respiratory Protection 
III.  DEFINITIONS

Administrative control. Any procedure which limits exposure by adjustment of the work schedule.

Assigned protection factor (APF) means the workplace level of respiratory protection that a respirator or class of respirators is expected to provide to employees when the employer implements a continuing, effective respiratory protection program as specified by this section.
Dust. Particles of solid matter, other than fumes, in such a state of comminution that they may be inhaled.

Employee exposure means exposure to a concentration of an airborne contaminant that would occur if the employee were not using respiratory protection.
Engineering controls. Methods of controlling occupational exposure to injurious materials or conditions by means of general or local exhaust ventilation, substitution by a less hazardous material, by process modification, or by isolation or enclosure of health hazard-producing operations or machinery.

Filtering facepiece (dust mask) means a negative pressure particulate respirator with a filter as an integral part of the facepiece or with the entire facepiece composed of the filtering medium.
General ventilation. That type of ventilation which provides for general movement of air throughout rooms or buildings by either a gravity system or a mechanical system.

Hazard. A source of risk, danger, or peril capable of causing injury. As used in Article 107, this meaning refers to dusts, fumes, mists, vapors, gases or chemicals capable of producing adverse health effects.

Mechanical ventilation system. One which depends upon power-driven equipment for its operation.

Negative pressure respirator (tight fitting) means a respirator in which the air pressure inside the facepiece is negative during inhalation with respect to the ambient air pressure outside the respirator.

Positive pressure respirator means a respirator in which the pressure inside the respiratory inlet covering exceeds the ambient air pressure outside the respirator.

Qualitative fit test (QLFT) means a pass/fail fit test to assess the adequacy of respirator fit that relies on the individual's response to the test agent.

Quantitative fit test (QNFT) means an assessment of the adequacy of respirator fit by numerically measuring the amount of leakage into the respirator.
IV. COVERED EMPLOYEES

Identifying the Need for Respiratory Protection:

The Respiratory Protection Program has been developed to determine the appropriate protection needed by the State of Nevada, Division of State Parks employees to reduce identified employees' exposure to airborne contaminants, specifically outdoor air quality concerns due to wildfire smoke.   
1) Elimination:

Whenever possible, the source of potentially hazardous conditions will be removed. Respiratory protection is to be used as the last resort to prevent harmful exposures to employees and not instead of other feasible control measures.
2) Engineering Controls:

Before providing a filtering facepiece to an employee, all means of providing engineering controls should be addressed. Examples of engineering controls include enclosing or isolating the work process, dilution ventilation, or installing a local exhaust ventilation system.

3) Administrative controls:

After all, attempts have been made to implement engineering controls, the next step is to identify and implement any administrative controls.

An example of administrative control would be limiting the amount of time an employee is exposed to a contaminant, placing the exposure below the acceptable Threshold Limit Value (TLV). Another example would be to modify the employees' work practices, which would reduce the exposure hazard.

4) Voluntary Use of Respirators:

Voluntary use of a respirator occurs when an employee requests a respirator even though the use of one is not required by a standard.  

Filtering facepieces will be provided at the request of employees. The park supervisor may permit employees to use their own filtering facepieces if it is determined that doing so will not create a hazard. Only certain respiratory protection elements must be met when respirators are used voluntarily. (insert name or title of responsible person) must:

· Conduct a fit test (the Division has identified fit testing as a best management practice).
· Provide employees with a copy of Appendix D https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134AppD
· Establish a recommended frequency of replacing the filtering facepiece.
Voluntary Use:  The basic advisory information in the Federal Code of Regulations, Section 1910.134, Appendix D, (Mandatory) Information for Employees Using Respirators When Not Required Under the Standard, must be given to employees who wear voluntary-use respirators. Section 1910.134, Appendix D states:  
Respirators are an effective method of protection against designated hazards when properly selected and worn. Respirator use is encouraged, even when exposures are below the exposure limit, to provide an additional level of comfort and protection for workers. However, if a respirator is used improperly or not kept clean, the respirator itself can become a hazard to the worker. Sometimes, workers may wear respirators to avoid exposure to hazards, even if the amount of hazardous substance does not exceed the limits set by OSHA standards. If your employer provides respirators for your voluntary use, or if you provide your own respirator, you need to take certain precautions to be sure that the respirator itself does not present a hazard.

You should do the following:

1. Read and heed all instructions provided by the manufacturer on use, maintenance, cleaning, and care, and warnings regarding the respirator's limitations.

2. Choose respirators certified for use to protect against the contaminant of concern. NIOSH, the National Institute for Occupational Safety and Health of the U.S. Department of Health and Human Services, certifies respirators. A label or statement of certification should appear on the respirator or respirator packaging. It will tell you what the respirator is designed for and how much it will protect you.

3. Do not wear your respirator into atmospheres containing contaminants for which your respirator is not designed to protect against. For example, a respirator designed to filter dust particles will not protect you against gases, vapors, or very small solid particles of fumes or smoke.

4. Keep track of your respirator to not mistakenly use someone else's respirator.

V.  RESPONSIBILITIES
1) The Division Safety Representative has the following responsibilities:
a. Maintaining a written program in compliance with current Federal and State regulations, including annual updates.
b. Monitor any training required by the regulations.
c. Providing all regional managers and park supervisors in the Division listed in section IV with information about this Program.
d. Assisting regional managers and park supervisors in implementing the Division of State Park's program requirements.   
e. Assisting regional managers and park supervisors in identifying and implementing feasible engineering controls.  
f. Maintaining records as required under regulations.

g. Conduct Park inspections as needed to assess exposure in the workplace and use of engineering and administrative controls to ensure their effectiveness.  

2) Regional Managers and Park Supervisors will be responsible for:
a. Informing their staff of the location and availability of this written Program, training materials, and information supplied to the Division by OSHA.
b. Informing their staff of the equipment, operations, or areas where there may be a concern.
c. Providing and ensuring their staff use engineering controls and/or wear appropriate clothing to prevent problems.  
d. Provide materials and equipment to ensure fulfillment of their operational goals and objectives in a safe work environment.

e. Ensuring the Safety Representative is notified of a need to evaluate work conditions under this standard.  

f. Maintaining records as required under the Program.

g. The Region or park will be responsible for providing the filtering facepieces.   

3) Employees are responsible for:
a. Notifying their supervisor and or the Safety Representative of the need to evaluate work conditions that may cause an issue.  
b. Using engineering controls or wearing appropriate clothing to prevent an issue in compliance with Safe Operating Procedures (SOPs), postings, instructions, or training received.  

c. Employees are responsible for notifying their supervisor when the facepiece is damaged and needs replacement.

d. Employees are responsible for ensuring they are using the facepieces as needed during their workday.

4) The Nevada Division of State Park's Safety Committee is responsible for:

a. Maintaining this Program and conducting an annual review and update.

b. Reviewing incidents and causes of issues related to this Program.

c. Recommend strategies to reduce the occurrence of employee incidents and injuries. 

VI. COMPONENTS OF STANDARD
1) Assessing Respiratory Hazards due to Wildfires:
a. Considerations

IAQ for PM2.5 level. 
b. Methods of Assessment

At the start of each shift and then periodically after that, the park supervisor or designee will check the current AQI for PM2.5.
2) Types of Respirators:


a. Filtering Facepiece-Type Respirators:  While a written respiratory protection program is not required for the voluntary use of filtering facepiece-type respirators when the respirators are not used to control a respiratory hazard, the State of Nevada, Division of State Parks has developed this site-specific Program. This Program documents how the park will address the outdoor air quality resulting from wildfires.  
b. The State of Nevada, Division of State Parks employees, will be provided with the following:
i) A fit test has been determined as our best management practice.
ii) A copy of Appendix D https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134AppD
iii) A recommended frequency of replacing the filtering facepiece.
3) Fit Testing:  Fit testing provides an opportunity to check for possible problems using filtering facepieces. It also reinforces respirator training by allowing employees to review the proper methods for putting on and wearing a filtering facepiece. Fit testing will be provided by the park supervisor or designee (insert name or title here).

a. When Fit Testing is Required:
i) Before the initial use of a filtering facepiece 
ii) At least annually 
iii) An additional fit test is required whenever the employee reports changes or whenever the employer observes changes in the employee's physical condition, which could affect respirator fit, such as:
(1) Facial scarring
(2) Dental changes
(3) Cosmetic surgery
(4) Obvious change in body weight
4) Fit Testing Protocol:  The fit test will be administered per the information provided in the fit test kit and following any Federal, State, or local statutes. 
5) Facial Hair:

a. A voluntary filtering facepiece program does not prohibit facial hair, though it is discouraged to provide the best level of protection.
6) Use of Respirators:  Once the filtering facepiece has fit tested, it is necessary to ensure that the respirator is used properly in the workplace.  
a. The following situations can compromise the effectiveness of a respirator and jeopardize employee protection while providing a false sense of security:
i) The employee wearing the filtering facepiece fails to properly perform seal checks.

ii) The employee wearing the filtering facepiece also uses personal protective equipment or other equipment that interferes with the face-to-facepiece seal.

iii) Modifications are made to the filtering facepiece. 
b. Face-to-Facepiece Seal:  Employees who have facial hair or any condition, which interferes with the face-to-facepiece seal or valve function, must not use tight-fitting respirators.
7) Program Evaluation: To maintain the ongoing effectiveness of the State of Nevada, Division of State Parks Respirator Program, the process of evaluation will be as follows:
a. Alternatives to Respirators: Before issuing a respirator to an employee, all efforts will be made to eliminate the need for the respirator or reduce the level of needed respiratory protection by using material substitution, implementing engineering or administrative controls, or both.
b. Workplace Evaluations:  Workplace evaluations for respiratory hazards are to occur on a routine basis. These evaluations will be conducted:

i) When an employee is hired
ii) When work processes or products in the affected work area are introduced or changed
iii) Or if none of the above applies on an annual frequency.
c. Employee Involvement:  Affected employees will be involved in updating the Respiratory Protection Program when work processes or products in the affected work area are introduced or changed. Affected employees will also help to determine whether respirators are:
i) Interfering with effective workplace performance.

ii) Properly fitted.

iii) Correctly selected for the hazards employees encounter.

iv) Being worn properly and used when necessary.

v) Being properly maintained.
d. The State of Nevada, Division of State Parks Safety Committee, will review the Respiratory Protection Program annually to determine its effectiveness and identify any problems or deficiencies.
VII.  TRAINING
1) Employees who use filtering facepieces will be trained in the following areas:

a. Why the filtering facepiece is allowed or recommended, and how improper fit or use can compromise the protective effect.

b. The capabilities and the limitations of the filtering facepiece.

c. How to inspect, put on, remove, and use the respirator.  

d. How to check the seals

e. Overview of the Division’s written Respirator Program.

VIII.  Park Protocol

(insert the name of the park) will follow the protocol listed below to protect employees from exposure to wildfire smoke:
1) (insert name of park) has a voluntary filtering facepiece program.
2) The (insert the name of the park supervisor, designee, or position title) will be responsible for:
a. Fit testing each employee, before offering them a filtering facepiece.

b. Provide training on how to properly wear a filtering facepiece, how to obtain a replacement, and what the limitations of a filtering facepiece are.

c. Employees will be instructed that the park supervisor or designee is responsible to monitor the AQI for PM2.5 at the beginning of each shift and then throughout the remainder of the day.  

d. Employees will be strongly encouraged to wear filtering facepieces, especially with the AQI for PM2.5 is between 151 and 500.

e. If the AQI for PM2.5 exceeds 500, the park supervisor will provide direction as to how best to proceed.
VIII.  RECORDKEEPING

Training Records - Training records are completed for each employee upon completion of training. These documents will be kept for at least three years at (Location of records).

The training records include:

· the dates of the training sessions

· the contents or a summary of the training sessions (agenda)

· the names and qualifications of persons conducting the training

· the names and job titles of all persons attending the training sessions

Employee training records are provided upon request to the employee or the employee's authorized representative within 15 working days. Such requests should be addressed to (insert the name of the responsible person).

IX.  Reporting
WHISTLEBLOWER PROTECTION:

Nevada OSHA's Whistleblower Protection Program enforces the provisions of whistleblower statute NRS 618.445. Under NRS 618.445, it is against the law for a person to take an adverse action against an employee because the employee engaged in a protected activity such as filing a complaint with Nevada OSHA, cooperating with a Nevada OSHA investigation, voicing workplace safety and/or health concerns to management, or reporting a workplace injury. If a violation of NRS 618.445 is found, Nevada OSHA can seek remedies for the employee such as reinstatement, back pay, and work benefits.

An adverse action includes, but is not limited to:

· Termination or lay off 

· Discipline

· Reduction of pay or hours

· Denial of a promotion

· Denial of work benefits

· Harassment

· Blacklisting

For more information, see the Whistleblower Investigations Manual

