
STATE PARK VOLUNTEER


PERFORMANCE EVALUATION
Participant                                                                                        Park 


Supervisor                                                                                        Period from                    to 


Job Assignment                                                                                Work Performed 
 

ADVANCE \u3JOB PERFORMANCE COMPETENCIES                                         100%       90%      80%      70%    60%

  1.  Completed tasks meet or exceed standards

____       ____     ____     ____   ____

  2.  Completes assigned tasks within a reasonable time

____       ____     ____     ____   ____

  3.  Follows supervisor's directions

____       ____     ____     ____   ____

  4.  Dresses appropriately for the job

____       ____     ____     ____   ____

  5.  Demonstrates initiative in carrying out work assignments

____       ____     ____     ____   ____

  6.  Works with public in a compatible manner

____       ____     ____     ____   ____

  7.  Interacts with supervisor in an appropriate manner

____       ____     ____     ____   ____

  8.  Organizes and prioritizes tasks

____       ____     ____     ____   ____

  9.  Other

____       ____     ____     ____   ____


ADVANCE \u3SPECIFIC SKILL PERFORMANCE

1.  _________________________________________________
____       ____     ____     ____   ____

2.  _________________________________________________
____       ____     ____     ____   ____

3.  _________________________________________________
____       ____     ____     ____   ____


PERFORMANCE STANDARDS:          100% = Outstanding

                                           ADVANCE \x18290% = Above average

                                           ADVANCE \x18280% = Average

                                           ADVANCE \x18270% = Below average

                                           ADVANCE \x18260% = Unacceptable


I certify that the above information is accurate and represents my best judgment of the participant's performance, and I would/would not recommend this person for rehire.
      (circle one)

Supervisor's Signature                                                               Date 





This report has been discussed with me.                                                 Date 




                                                            Signature:  Volunteer
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